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EFFECT  OF  COLLECTIVE  BARGAINING  ON  THE  PRESENT  PAY  PLAN 


The  effects  of  collective  bargaining  on  the  pay  plan  since  its  inception 
-•_  nmr  u —  1. —  _.-__^-^^-^g|^^_  Collective  bargaining  has  impacted  the  pay 


in  1975  have  been  sign 
plan  in  two  ways 


Prior  to  1979,  employee  classification  was  a  mandatory  subject  of  bargain- 
ing. The  Blue  Collar,  Teacher  and  Liquor  Store  plans  are   still  fully 
negotiable.  As  a  result,  collective  bargaining  impacted  the  plan  because 
grade  and  step  placement  on  the  matrix  was  negotiable.  Collective  bargain- 
ing over  classification  also  lead  to  the  addition  of  four  grades  to  the 
matrix  in  the  FY76-FY79  pay  plans.  These  half  grades  (9.5,  10.5,  11.5, 
and  12.5)  were  negotiated  into  the  matrix  and  existed  until  the  Blue  Collar 
Pay  Plan  was  negotiated  and  the  positions  occupying  these  half  grades 
went  on  the  Blue  Collar  Plan. 

The  second  and  most  significant  effect  of  collective  bargaining  has  been 
on  the  evolution  of  the  matrix  itself.  Since  the  first  three  matrices 
were  adopted  by  HJR  37  in  the  1975  session  (Jan.  1975  -  July,  1975, 
July,  1975  -  July,  1976,  July,  1976  -  July,  1977),  collective  bargaining 
has  been  the  largest  single  factor  guiding  the  evolution  of  the  pay 
matrix. 

In  1977,  collective  bargaining  over  economics  resulted  in  a  settlement  that 
included  a  flat  dollar  increase  for  step  one  salaries  and  a  flat  dollar 
increase  plus  a  percentage  increase  for  steps  two  through  thirteen  salaries. 
The  settlement  also  included  a  COLA  (Cost  of  Living  Allowance)  for  the 
second  year.  The  COLA  clause  was  rejected  by  the  legislature  and  sub- 
sequent negotiations  added  an  amount  to  the  original  flat  dollar  increases 
to  offset  this  loss.  The  percentage  increase  remained  intact  from  the 
earlier  settlement. 

Although  the  bargaining  agents  bargain  only  for  members  of  the  unit(s) 
they  represent,  in  1977  the  negotiated  settlements  had  a  "me  too"  effect. 
In  other  words,  all  classified  employees  received  increases  based  upon 
the  negotiated  formula.  Even  the  higher  grades  which  are  not  represented 
had  salaries  adjusted  by  the  same  formula. 

Economic  negotiations  in  1979  also  impacted  the  pay  matrix.  The  negotiated 
settlement  for  the  first  year  (FY80)  included  a  three  percent  increase 
plus  a  flat  dollar  increase  of  $360  at  step  two.  The  settlement  for  the 
second  year  (FY81)  was  the  same  (3%  plus  $360  at  step  two).  The  negotiated 
settlement  also  specified  that  steps  3  and  above  would  be  two  percent 
greater  than  the  salary  established  for  the  previous  step. 

This  negotiated  settlement  was  used  to  establish  the  FY80  and  FY81  matrices 
specified  in  HB  891,  with  one  exception.  One-half  of  one  percent 
additional  increase  was  applied  to  the  calculation  of  the  salaries  for 
grades  fourteen  and  above.  This  additional  increase  was  approved  by 
the  legislature  for  both  the  FY80  and  FY81  matrices. 


The  negotiated  economic  settlement  for  FY82  included  a  five  percent  increase 
plus  a  $675  flat  amount  increase  at  step  two.  The  settlement  for  FY83 
included  a  five  percent  increase  plus  a  $725  flat  amount  increase  at  step 
two.  The  settlement  also  provided  that  step  one  would  be  %%   of  step  two 
and  step  three  through  step  thirteen  would  be  two  percent  greater  than  the 
preceding  step.  It  should  also  be  noted  that  the  negotiated  settlements 
and  matrices  for  FY80,  FYBl  ,  FY82  and  FY83  included  the  state's  contribution 
towards  group  insurance. 

The  salary  matrices  for  FY82  and  FY83  were  established  by  executive  order 
and  were  patterned  after  the  negotiated  settlements  with  one  exception. 
For  grades  above  grade  fourteen,  8.7%  was  added  to  all  step  two  salaries 
for  the  prior  year  including  insurance.  This  adjustment  was  used  for 
grades  above  fourteen  for  both  FY82  and  FY83. 

In  summary,  collective  bargaining  has  greatly  impacted  the  evolution  of 
the  general  pay  matrix  since  its  implementation  in  1975.  Collective 
bargaining  has  dictated  changes  to  the  matrix  with  the  exception  of 
the  legislature's  decision  in  1977  not  to  approve  a  COLA  formula,  and 
its  decisions  in  1979  and  1981  to  adjust  the  salaries  for  higher  grades 
to  lessen  the  impact  of  compression. 


THE  OBLIGATION  OF  THE  STATE  WITH  REGARD  TO  COLLECTIVE 
BARGAINING  CHANGES  TO  THE  PAY  PLAN 

In  reviewing  the  obligation  of  the  state  with  regard  to  collective  bar- 
gaining, it  is  important  to  review  the  right  to  bargain  collectively. 

It  is  now  generally  accepted  that  public  employees  have  the  constitutional 
right  to  join  labor  organizations  under  their  First  Amendment  rights. 
However,  it  has  generally  been  held  that  there  is  no  constitutional  right 
to  bargain  collectively.  The  leading  case  in  this  area  appears  to  be 
Hanover  Township  Federation  of  Teachers,  Local  1954  v.  Hanover  Community 
School,  457  F.2d.  456,461  (7  Cir.,  1972).   In  this  case  the  employer 
refused  to  negotiate  with  the  union  representing  its  teachers.  The 
teachers  claimed  this  to  be  a  violation  of  their  First  Amendment  rights. 
The  court  rejected  their  argument  by  stating:  "That  Amendment,  however, 
provides  no  guarantee  that  a  speech  will  persuade  or  that  advocacy  will 
be  effective."  The  court  also  quoted  an  earlier  decision,  Indianapolis 
Education  Association  v.  Lewallen,  72  LRRM  2071,  2072  (7  Cir.,  1969), 
stating:  "There  is  no  constitutional  duty  to  bargain  collectively  with 
an  exclusive  bargaining  agent.  Such  duty,  when  imposed,  is  imposed  by 
statute.  The  refusal  of  the  defendents-appellants  to  bargain  in  good 
faith  does  not  equal  a  constitutional  violation  of  plaintiff-appellee's 
positive  rights  of  association,  free  speech,  petition,  equal  protection, 
or  due  process." 

Montana  public  employees  derive  their  statutory  right  to  bargain  collectively 
from  Title  39,  Chapter  31,  M.C.A.,  Collective  Bargaining  for  Public  Employees, 
Title  39,  Chapter  32,  M.C.A.,  Collective  Bargaining  for  Nurses,  and  Title 
39,  Chapter  34,  M.C.A.,  Arbitration  for  Firefighters. 

The  Collective  Bargaining  for  Public  Employees  Act  provides: 

"39-31-102.  Chapter  not  a  limit  on  legislative  authority. 
This  chapter  does  not  limit  the  authority  of  the  legis- 
lature, any  political  subdivision,  or  the  governing  body 
relative  to  appropriations  for  salary  and  wages,  hours, 
fringe  benefits,  and  other  conditions  of  employment. 


39-31-201.  Public  employees  protected  in  right  of  self- 
organization.  Public  employees  shall  have  and  shall  be 
protected  in  the  exercise  of  the  right  of  self-organization, 
to  form,  join,  or  assist  any  labor  organization,  to  bargain 
collectively  through  representatives  of  their  own  choosing 
on  questions  of  wages,  hours,  fringe  benefits,  and  other 
conditions  of  emplo^mpnt,  and  to  engage  in  other  concerted 
activities  for  the  purpose  of  collective  bargaining  or 
other  mutual  aid  or  protection  free  from  interference, 
restraint,  or  coercion. 


39-31-305.  Duty  to  bargain  collectively  --  good  faith, 


(1)  The  public  employer  and  the  exclusive  representative, 
through  appropriate  officials  or  their  representatives, 

shall  have  the  authority  and  the  duty  to  bargain  collectively. 
This  duty  extends  to  the  obligation  to  bargain  collectively 
in  good  faith  as  set  forth  in  subsection  (2)  of  this  section. 

(2)  For  the  purpose  of  this  chapter,  to  bargain  collectively 
is  the  performance  of  the  mutual  obligation  of  the  public 
employer  or  his  designated  representatives  and  the  represent- 
atives of  the  exclusive  representative  to  meet  at  reasonable 
times  and  negotiate  in  good  faith  with  respect  to  wages,  hours, 
fringe  benefits,  and  other  conditions  of  employment  or  the 
negotiation  of  an  agreement  or  any  question  arising  thereunder 
and  the  execution  of  a  written  contract  incorporating  any 
agreement  reached.  Such  obligation  does  not  compel  either 
party  to  agree  to  a  proposal  or  require  the  making  of  a 
concession. 

(3)  For  purposes  of  state  government  only,  the  requirement  of 
negotiating  in  good  faith  may  be  met  by  the  submission  of  a 
negotiated  settlement  to  the  legislature  in  the  executive 
budget  or  by  bill  or  joint  resolution.  The  failure  to  reach 
a  negotiated  settlement  for  submission  is  not,  by  itself, 
prima  facie  evidence  of  a  failure  to  negotiate  in  good  faith." 

As  can  be  seen  from  the  above  statutory  provisions,  the  state  does  presently 
have  a  statutory  duty  to  bargain  collectively  over  changes  to  the  state 
pay  plan  that  affect  members  of  collective  bargaining  units. 

If  the  commission  were  to  recommend  some  type  of  merit  pay  plan  for  state 
employees,  its  recommendations  could  fall  under  two  general  categories. 
The  first  group  would  be  possible  options  under  the  present  statutory 
provisions  concerning  the  duty  to  bargain.  These  options  might  include 
the  following: 

1.  Establish  a  merit  pay  plan  that  would  be  implemented  only 
for  non-unit  personnel. 

2.  Establish  a  merit  pay  plan  that  would  be  applied  only  to 
the  higher  graded  and  nori-unit  positions. 

3.  Direct  the  Labor  Relations  Bureau  to  attempt  to  negotiate 
a  merit  pay  plan  (consistency  between  units  would  be  next 
to  impossible  to  obtain).  Negotiations  might  also  include 
the  application  of  the  plan  and  appeals. 

4.  Establish  a  merit  pay  pilot  program  in  one  division  or 
department  to  gauge  the  program's  effectiveness. 

The  second  group  of  options  would  require  some  modification  of  the 
statutory  duty  to  bargain.  These  options  might  include  the  following: 

1.  Establish  a  merit  pay  plan  by  statute  for  all  employees 
under  the  state  matrix  and  remove  the  merit  pay  plan  and 
its  application  as  a  mandatory  subject  of  bargaining. 

2.  Establish  the  existence  of  a  merit  pay  plan  by  statute, 
but  allow  collective  bargaining  to  govern  its  application 
for  unit  personnel . 


In  summary,  present  statutory  provisions  require  the  state  to  bargain  over 
changes  to  the  pay  plan  as  they  affect  unit  personnel.  As  a  result,  any 
recommendation  towards  a  merit  pay  plan  would  have  to  cover  only  non-unit 
personnel,  be  subject  to  bargaining,  or  be  accompanied  by  a  statutory 
change  in  the  duty  to  bargain. 


The  attached  table  is  an  expansion  of  the  table  on  page  5  of  the  original 
report  to  include  hourly  and  percentage  figures  for  both  step  two  and 
step  10.  The  table  of  increases  for  previous  fiscal  years  from  the 
original  report  has  also  been  reproduced  using  hourly  instead  of 
percentabe  figures. 

Also  attached  are  the  nine  pay  matrices  that  have  been  in  existence  since 
1975. 
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I/. 524 

17.859 

18.195 

13.530 

13.866 

19.202 

19.537 

19.872 

20.040' 

u. 

r,'.o72 

10,ua7 

ly,423 

lu.759. 

19.094 

19,430 

19.765 

20.101 

20.436 

20.772 

21.100 

21.442 

21,61-. 

17 

l'.',33n 

19,792 

20.127 

20.463 

20.799 

21,134 

21.470 

21.006 

22.140 

22,474 

22.812 

23.147 

23,315 

te 

::i ,  172 

21 .671 

22.006 

22, 342 

22.678 

23,013 

23.348 

23.684 

24.019 

24.355 

24.691 

25.0  27 

25.193 

i^' 

:■;,,  I'.'j 

23,  'Vifl 

.'4.074 

24.40tl 

24.744 

25.  •■110 

25,4  16 

25.750 

26.006 

26.422 

26.757 

27.093 

27 .  26  1 

::0 

2;..  396 

25,993 

26.327 

26.^63 

26 . 999 

27. 335 

27.6  70 

20 . 00a 

20,342 

:3.o76 

29,012 

29.3-11) 

2V.51o 

1 J 

27,022 

28,476 

28.(151 

29.146 

29.4112 

29.i:;iH 

30.153 

3O.40a 

30.824 

31.159 

31,495 

31.H31 

U.99" 

■■)-» 

30.483 

31 ,1V9 

31 .535 

51.871 

32.206 

32.542 

32,877 

33.213 

33.548 

33.1)84 

34,220 

34.555 

34.722 

-^5 

33,394 

34, 179 

3  4.514 

34,050 

35. 1H6 

35,522 

35,056 

36.192 

36.528 

36.863 

37.199 

37.535 

37.702 

.M 

3.«,.59i 

37.454 

3"'.  /SO 

38.125 

50.460 

3!1 ,  79f. 

39.131 

3y.467 

39. Co J 

40 . 1  :-.a 

40,473 

4  0.v)o9 

4  0  •97:' 

.^^ 

•''J.  100 

4  1.051 

■ll  .386 

41,722 

42.050 

■(2,392 

■12.720 

43.064 

43.399 

4  3. '35 

44,070 

44.4.(6 

4  1,573 

Ccd    f-jo^  :D.x.uLtce.    XA.XjuiAf^'UC.s. 


lV^B-lvT9         •  -I     -I 

ANNli.il.      .Cl  >'iK< 
UOES    NDT     INC^LUI't:     TNSllRANCr 


GRAIiE 

1 

2 

3 

4 

5 

6 

7 

B 

9 

10 

11 

12 

13 

1.0 

0 

0 

5424 

5551 

5471 

5. '60 

5850 

5944 

40S3 

4207 

4331 

6412 

t49j 

2.0 

559S 

5724 

5850 

5=44 

6083 

4207 

4331 

4460 

,-.5.-1 

4721 

/.a52 

4'' 4  1 

7030 

3.0 

AOS't 

41VS 

43»1 

4440 

4r,91 

n7  .'* 

405.; 

.-.v;.. 

-".41 

;  -'85 

-■430 

7524 

7o2  1 

4.0 

4532 

4704 

4852 

4994 

7141 

7285 

7430 

7581 

7732 

78V6 

b041 

8172 

S2U0 

5.0 

7103 

7270 

7430 

7581 

7732 

7894 

R04I 

8233 

8405 

8583 

8761 

88  79 

8995 

&.0 

7704 

78H7 

8061 

92  33 

8405 

8583 

H741 

8944 

9133 

9325 

9S1B 

9443 

9779 

7.0 

8374 

as'i 

8741 

8944 

9133 

9325 

9518 

9723 

9929 

10142 

10354 

10499 

10443 

e.o 

9076 

93)0 

«51H 

9723 

9929 

1014: 

10J54 

10532 

lOBOB 

11042 

I  1275 

114,34 

1  159  2 

9.0 

9BV6 

10129 

103'j4 

10582 

loeou 

11042 

11275 

115  1 

I  17/0 

120  '4 

12278 

12'150 

'2422 

9.5 

10335 

10578 

10015 

1  1  052 

11289 

11533 

11777 

12034 

1229? 

1J56J 

12H34 

13013 

131VI 

10.0 

10774 

11027 

11275 

11523 

1  1  770 

1202  4 

12278 

12544 

12814 

13102 

13390 

13574 

137*1 

10.5 

11255 

11519 

11779 

12034 

12293 

12543 

12834 

13U7 

13401 

13498 

13998 

14194 

14.!07 

I)  .0 

11731 

12007 

12278 

12544 

J2ai4 

1310  • 

13390 

1348S 

13981 

14290 

14599 

14806 

15012 

11.5 

12242 

12550 

12834 

13117 

J3401 

13498 

13998 

14304 

14614 

14V37 

15259 

154'- 

l'.69j 

12.0 

12793 

13094 

13390 

13685 

13981 

14290 

14599 

14922 

15245 

15582 

15918 

14146 

16372 

12.5 

13373 

13487 

13998 

14304 

14414 

14937 

15259 

15599 

15941 

16292 

14447 

160S3 

17120 

13.0 

13947 

1427S 

14599 

14922 

15245 

15582 

15918 

14274 

14433 

17003 

17374 

17422 

17348 

14.0 

1S20& 

15543 

15918 

16241 

14405 

14949 

17291 

17435 

17979 

18323 

18446 

1900? 

17352 

IS.O 

16594 

14984 

17.174 

177IB 

18042 

18405 

18747 

19091 

19434 

19778 

20122 

20445 

20002 

14.0 

18130 

in55,?. 

18981 

19325 

19449 

20011 

20353 

20499 

21042 

,>1385 

21729 

22073 

22415 

17.0 

19794 

20241 

20724 

21049 

21413 

21757 

22099 

22443 

22787 

23129 

23473 

23817 

J414C 

IS.O 

21431 

221.19 

22449 

22992 

23334 

23480 

24023 

24345 

24709 

25052 

25394 

25740 

24084 

17.0 

23451 

24207 

24765 

25109 

25450 

257V  4 

26138 

24482 

24924 

2716B 

27512 

2  7855 

2819B 

20.0 

25854 

24442 

27073 

27414 

27758 

28102 

28444 

28789 

29133 

29477 

29819 

30143 

30504 

21.0 

28260 

28945 

29414 

29998 

3O3O0 

30444 

30987 

31330 

31473 

32017 

32360 

32704 

33048 

22.0 

30941 

31440 

32401 

32745 

33089 

33432 

3377S 

34118 

34442 

34B05 

35149 

35.193 

15836 

23.0 

33852 

34648 

354:,1 

35794 

34138 

344U2 

34824 

37147 

S7511 

37855 

38178 

38542 

i3n84 

24.0 

37052 

37923 

38303 

39147 

39470 

39833 

40174 

40519 

40343 

41207 

41550 

41893 

42237 

25.0 

40546 

41519 

42484 

42827 

43171 

43515 

43357 

44201 

44545 

44888 

45232 

45S74 

15918        1 

•STOP*  0 

/" 


i. 


'•11; 


P- 


HB891   REVISED 


GRO 

1 
2 
3 

4 

5 

6 

7 

3 

9 
10 
11 
12 
13 
14 
IS 
16 
17 
18 
19 

::o 

21 
"*2 
23 
24 
25 


STEP 
01 


5 

6 

6 

7 

7 

8 

9 

10 

10 

11 

12 

14 

15 

16 

18 

20 

21 

23 

26 

28 

31 

34 

37 

41 


292 
713 
174 
674 
228 
033 
304 
229 
032 
913 
874 
941 
099 
443 
843 
393 
074 
925 
964 
107 
635 
320 
257 
486 
031 


STEP 
02 


3 
6 

6 
7 
7 

a 

8 

9 

10 

11 

12 
13 
14 
16 
17 
19 
21 
23 
25 
27 
30 
32 
36 
39 
43 


386 
029 
512 
038 
619 
253 
959 
720 
364 
489 
498 
6ia 
834 
243 
717 
342 
108 
052 
192 
527 
097 
916 
000 
390 
113 


STEP 
03 

5r710 

6r  162 

6.654 

7.191 

7.783 

8.432 

9.150 

9,926 

10.787 

11.731 

12.760 

13.902 

13.143 

16.581 

18.084 

19.741 

21,342 

23.525 

25,708 

28,090 

30,711 

33.586 

36,732 

40. 190 

43.990 


e 


1979  —  1980  STATE  ANNUAL   SALARY  MATRIX 


STEP 
04 


5 

6 

6 

7 

7 

0 

9 

10 

11 

11 

13 

14 

15 

16 

18 

20 

21 

24 

26 

23 

31 

34 

37 

41 

44 


836 
297 
799 
347 
951 
613 
345 
137 
015 
978 
027 
192 
453 
923 
458 
148 
985 
007 
233 
664 
337 
269 
473 
006 
879 


STEP 
03 


3 
6 
6 

7 

a 

8 
9 
10 
11 
12 
13 
14 
13 
17 
18 
20 
22 
24 
26 
29 
31 
34 
38 
41 
45 


965 
435 
947 
506 
122 
797 
344 
332 
247 
230 
300 
488 
779 
276 
839 
563 
437 
500 
771 
249 
976 
967 
240 
838 
789 


STEP 
06 

6.096 

6.376 

7,093 

7.668 

8.296 

8.985 

9,747 

10.571 

11 .484 

12.487 

13,578 

14,790 

16,107 

17.634 

19.220 

20.906 

22,097 

25.002 

27.319 

29,845 

32.627 

35.67d 

39,017 

42.607 

46.716 


STEP 
07 

6,230 

6,720 

7,252 

7,833 

8,474 

9,177 

9,954 

10,794 

11,726 

12,749 

13.862 

15,098 

16,441 

17,999 

19,625 

21,419 

23,367 

25.515 

27,870 

30.435 

33,292 

36.401 

39,B0V 

43,553 

46,716 


STEP 
03 

6,367 

6.866 

7,409 

8.002 

8.653 

9.373 

10.165 

11.022 

11.973 

13.016 

14,131 

15,412 

16,702 

18,370 

20,029 

21.359 

23,047 

26.038 

20.44U 

31.076 

33.969 

37.144 

40.617 

43 .553 

46.716 


STEP 
09 

6,306 

7,015 

7,569 

8,174 

8,840 

9,572 

10,380 

11,234 

12,224 

13,280 

14,446 

15,732 

17.130 

18,730 

20,442 

22,308 

24,336 

26,570 

29,023 

31,709 

34,660 

37,899 

40,617 

43.553 

46.716 


STEP 
10 

6,648 

7,167 

7,732 

3,349 

9.029 

9.773 

10.600 

11,491 

12,480 

13,566 

14.747 

16.059 

17.483 

19,137 

20,863 

22,766 

24.833 

27,114 

29.621 

32.355 

35.366 

37.899 

40.617 

43.553 

46.716 


STEP 
11 

6.793 

7.322 

7.899 

8,328 

9,222 

9,983 

10,824 

11,733 

12,742 

13,849 

13,054 

16,392 

17,847 

19,332 

21.292 

23,234 

23,343 

27,669 

30.225 

33,014 

33,366 

37,899 

40.617 

43,553 

46,716 


STEP 
12 


6 
7 
8 
8 
9 
10 
11 
11 
13 
14 
13 
16 
18 
19 
21 
23 
23 
28 
30 
33 
35 
37 
40 
43 
46 


941 
480 
069 
711 
418 
195 
032 
980 
009 
138 
367 
732 
216 
935 
730 
710 
862 
234 
841 
014 
366 
899 
617 
353 
716 


STEP 
13 


note: 

does  not  include  insurance. 


« 


HSa?!  REVISED  1980—1981  STATE  ANNUAL   SALARY  MATRIX 


STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

GRD 

01 

02 

03 

04 

05 

06 

07 

08 

09 

10 

11 

12 

13 

1 

5  7  692 

6.012 

6.147 

6,284 

6.424 

6.567 

6.713 

6.862 

7.014 

7.169 

7,327 

7,488 

7.652 

2 

6>12S 

6.468 

6.612 

6.759 

6.909 

7.062 

7.218 

7.377 

7,539 

7.704 

7.872 

8.044 

8.219 

3 

6.600 

6.966 

7,120 

7.277 

7.437 

7.600 

7.766 

7.936 

9,109 

8.286 

8.466 

8.630 

8. 837 

4 

7.115 

7.507 

7.672 

7.840 

8.011 

8.186 

8.364 

8.546 

3,731 

8.920 

9.113 

9.310 

9.511 

3 

7.683 

8,105 

e.282 

8.462 

8.646 

8,833 

9.024 

9.219 

9,418 

9.621 

9.828 

10.039 

10.234 

6 

8.309 

8.760 

8.950 

9,143 

9.340 

9.541 

9.746 

9.953 

10.169 

10.387 

10,609 

10.836 

11.067 

7 

9,000 

9,486 

9.690 

9,898 

10.110 

10.327 

10.548 

10.773 

11.003 

11.237 

11.476 

11.720 

11.969 

8 

9.746 

10.269 

10.489 

10,713 

10.942 

11.175 

11.413 

11.656 

11.904 

12,156 

12.414 

12.677 

12.945 

9 

10.574 

11,139 

11.376 

11,618 

11.865 

12.117 

12.374 

12.636 

12.903 

13,175 

13.453 

13.736 

14,025 

10 

11.481 

12.091 

12,347 

12,608 

12.875 

13.147 

13.424 

13.707 

13.996 

14,290 

14,590 

14.896 

15.208 

11 

12.471 

13,131 

13.408 

13,691 

13.979 

14.273 

14.573 

14.879 

15,191 

13.509 

15,834 

16. 165 

16.503 

12 

13.570 

14,284 

14.584 

14,890 

15.202 

15.520 

15.845 

16.176 

16.514 

16,859 

17,211 

17.570 

17.936 

13 

14.763 

15.537 

15.862 

16,194 

16.532 

16.877 

17.229 

17.588 

17.954 

18.327 

18,703 

19.097 

19.493 

14 

16.232 

17.080 

17.436 

17,799 

18.170 

18,543 

18.934 

19.326 

19.727 

20.137 

20,554 

20.979 

21.413 

15 

17.684 

18.604 

18.991 

19.385 

19,737 

20,197 

20.615 

21.041 

21,477 

21.921 

22,374 

22,835 

23.306 

16 

19,286 

20.287 

20.707 

21,135 

21,573 

22.018 

22.474 

22,937 

23.411 

23,894 

24,386 

24.883 

25.400 

17 

21.026 

22.113 

22.570 

23.035 

23,510 

23.993 

24.489 

24.993 

25.507 

26,031 

26,566 

27.112 

27.668 

la 

22.943 

24.126 

24.623 

25.130 

25,647 

26.174 

26.713 

27.261 

27,821 

28,391 

28,973 

29.567 

30.173 

19 

25.053 

26.342 

26.803 

27.436 

27.999 

23.574 

29.160 

29.758 

30.368 

30,990 

31,624 

32.271 

32.271 

20 

27.354 

28.758 

29.348 

29.949 

30.562 

31.187 

31.825 

32.476 

33.139 

33.816 

34.507 

34.507 

34.507 

21 

29.880 

31.419 

32.062 

32.717 

33,386 

34.067 

34,763 

35,473 

36.198 

36,936 

36.936 

36.936 

36,936 

22 

32,667 

34,337 

35.038 

35.753 

36.432 

37,227 

37.985 

38,759 

39.549 

39,549 

39,549 

39.549 

39.549 

23 

35,708 

37,530 

3B.294 

39.075 

39,871 

40,683 

41,511 

42,355 

42.355 

42,355 

42,355 

42.355 

42,355 

24 

39,050 

41 ,039 

41,875 

42.726 

43.595 

44,482 

45,385 

45,385 

45.385 

45,385 

45,365 

45.383 

45,385 

25 

42,720 

44,893 

45.805 

46.735 

47.684 

48.653 

4B,653 

48.653 

48.653 

48,653 

43.653 

48,653 

48,653 

note: 

does  not  include  insurance. 


ANNUAL  HOURS  =   2080 


STATF.  OF  MOSTANA 
CEHAKTMENT  OF  ADMINISTRATION 


1981 


1982 


NOTE:    DOiS  NOT  INCLUDE 
INSURANCE. 


5 

I, 


■*%: 


■■"S^ 


PAY--!ATRIX= 

STATE 

PERSON.S'EL  DIVISION 

S^f STEMS  UNIT 

MATRIX  Ti?l 

=  ANNUAL 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

STEP 

:,RD 

01 

02 

03 

04 

05 

06 

07 

03 

09 

10 

11 

12 

13 

1 

6,535 

6,904 

7. 

059 

7, 

217 

7, 

378 

7,542 

7,710 

7,881 

8,055 

3.233 

8.414 

8. 

599 

8,738 

2 

6,990 

7,382 

7, 

546 

7, 

714 

7, 

885 

8,060 

8,238 

8.420 

3,605 

8.794 

8.987 

9, 

184 

9.334 

3 

7,489 

7,905 

8, 

080 

8, 

25S 

8, 

440 

8,626 

8,815 

9,008 

9.205 

9.406 

9.611 

9. 

820 

10,033 

U 

8,030 

8,473 

8, 

659 

8, 

849 

9, 

043 

9,241 

9,443 

9.649 

9,859 

10,073 

10,291 

10, 

,514 

10.741 

5 

S,628 

9,101 

9, 

300 

9, 

,503 

9, 

710 

9,921 

10,136 

10,356 

10,580 

10,808 

11,041 

11. 

,279 

11.521 

6 

9,283 

9,789 

10, 

,002 

10, 

,219 

10, 

,440 

10,566 

10,896 

11,131 

11,370 

11,614 

11.863 

12, 

,117 

12.376 

7 

10,009 

10,551 

10, 

,779 

11, 

,011 

11, 

,248 

11,490 

11.737 

11,989 

12,246 

12,508 

12,775 

13, 

,047 

13.325 

a 

10,791 

11,373 

11. 

,617 

11, 

,866 

12, 

,120 

12,379 

12,643 

12,913 

13,188 

13,469 

13.755 

I'', 

,047 

14.345 

9 

11,662 

12,287 

12, 

,550 

12, 

,818 

13, 

,091 

13,370 

13,654 

13,944 

14,240 

14,542 

14.850 

15, 

,164 

15.484 

;c 

12,614 

13.287 

13 

,570 

13, 

,858 

l*-. 

,15? 

14,452 

14.758 

15.070 

15,388 

15,713 

16,044 

16, 

,382 

16.726 

11 

13,65- 

14,-379 

14 

,1.83 

14, 

,993 

15, 

,310 

15,633 

15.962 

16,298 

16,641 

16,991 

17.348 

17, 

,712 

13.083 

12 

14.307 

15,589 

15 

,918 

16 

,253 

16 

,595 

16,944 

17.300 

17.663 

18,033 

18,410 

18.795 

19 

.188 

19.589 

13 

16,060 

16,905 

17 

.260 

17 

,622 

17 

,991 

18,368 

18,752 

19.144 

19,544 

19,952 

20.363 

20 

,792 

21,225 

14 

17,603 

18,525 

18 

,912 

19 

,307 

19 

,710 

20,121 

20.540 

20.968 

21,404 

21,849 

22.303 

22 

,765 

23,238 

IS 

19.165 

20,165 

20 

.585 

21 

.014 

21 

.451 

21,897 

22,352 

22.816 

23.289 

23,772 

24,264 

24 

,766 

25,278 

16 

20,908 

21,995 

22 

.'•52 

22 

.918 

23 

.393 

23,878 

24,372 

24.376 

25,390 

25,915 

26.450 

26 

.996 

27.553 

17 

22,797 

23,979 

24 

.475 

24 

.931 

2S 

.497 

26,024 

26,561 

27,109 

27,668 

28,238 

28.820 

29 

,413 

30,018 

18 

24.882 

26.168 

26 

.  ;.:ft 

27 

.259 

27 

.821 

28,394 

28,979 

29,575 

30,183 

30,803 

31.436 

32 

,082 

32,740 

19 

27,175 

28,576 

29 

,164 

29 

,764 

30 

,376 

31,000 

31,637 

32,287 

32,950 

33,626 

34.315 

35 

,018 

35,018 

1:0 

29.677 

31.203 

31 

,844 

32 

,498 

33 

.165 

33,845 

34,539 

35,247 

35.969 

36,705 

37.456 

37 

,456 

37,456 

Zl 

32,431 

34.095 

34 

,■''4 

35 

.507 

36 

,234 

36,975 

37.731 

38,502 

39,289 

40,092 

40.092 

40 

,092 

40,092 

22 

3-.. 452 

37,267 

38 

.0.:" 

38 

.806 

39 

,599 

40,408 

41.233 

42,074 

42.932 

42,932 

42.932 

42 

,932 

42.932 

23 

?6,75B 

40,738 

41 

,5  70 

42 

,418 

43 

.263 

44.165 

45.065 

45,983 

45.983 

45,9S3 

45,983 

45 

.983 

45.933 

2- 

42,390 

44,552 

45 

,460 

45 

,386 

47 

.331 

48.294 

49.277 

49,277 

49.277 

49,277 

49,277 

49 

.277 

49.277 

1  r 

46,360 

48,741 

49 

,733 

SO 

,744 

51 

.776 

53,828 

52.828 

52,828 

52,628 

52,829 

52.828 

52 

.328 

52,828 
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AODEHOUH  A 

STATE  OF  MONTANA 
ANNUAL  HOURS  =  2080  -  DEF/'.RTf.tNT  OF  ADMINISTRATION    NOTE:  DOES  NOT  INCLUDE 

INSURANCE. 

1982  --  1983 

I 
}i 

*i     PAY-MATRIX^  STATE        PERSONNEL  DIVISION  ,■. 

|(  SYSTEMS  UNIT    'i    MATRIX  TYPE=  ANNUAL 

t\ 

I;         •  .  ■         ■ 

5  STEP  STEP   STEP   STEP   STEP   STEP   STEP   STEP   STEP   STEP   STEP  STEP   STEP 

{;  GRD   01     02     03     04     05     06    07     08     09     10     11  12  13 
»|              ■  " 

h  1  7,474  7,896  .8,073.  8,254  8,438   8,626   8,818   9.014  9.213  9,416   9.624  9,836  10,052 

•^i  2  7,953  8,399   8,586   8,777   8,972   9,171  9,375   9,581  9,792  10,007  10,226  10,450  10,678 

^  3  8,475  8,947   9,145   9.347   9,553  9,763  9,977  10,196  10,419  10,647  10,879  11.116  11.358 

fc  4  9,044  9,544   9,754  9,968  10,187  10,410  10,637  10,869  11,106  11,347  11,593  11,844  12,100 

I"'  5  9,671  10,203  10,426  10,654  10,886  11.123  11,365  11,612  11,863  12,119  12,381  12,648  12,920 

a  6  10.359  10,925  11,163  11,405  11,652  11,904  12,151  12,423  12,691  12.964  13,242  13,526  13.816 

^  7  11,122  11,725  11,980  12,239  12,503  12,772  13.047  13,327  13,613  13,904  14,201  14,504  14,813 

?•  a  11.944  12.589  12.860  13.136  13, 418_  13,706  13,999  14,298  14,603  14,914  15,231  15,555  15,885 

^  9  12,857  13,548  13,838  14^134  14,436' 14,744  15.058  15,378  15,705  16,038  16,378  16.725  17,079 

•^  10  13,857  14,598  14,909  15 ,226  15 ,550  15.880  16,217  16.551  16,911  17,258  17,533  18,005  18,384 

fi  ;i  14,950  15^745  16,079  16,420  16.768  17,123  17,485  17,854  18,230  18,614  19,005  19,404  19,811 

'.  12  16,159  17,015  17.375  17.742  18,115  18,498  18,887  19.284  19,689  20,102  20,523  20,953  21,391 

•?-  13  17,475  18,397  18,784  19,179  19.582  19.993  20,412  20,839  21,275  21,720  22,174  22,637  23,109 

*'  14  19,095  20,098  20.519  20,949  21,387  21,834  22,290  22,755  23,229  23,713  24.206  24,709  25,222 

■^,  15  20.785  21.872  22.329  22,795  23,270  23,755  24,249  24,753  25,257  25,792  26,327  26,873  27,430 

■fi  16  22,680  23,862  24,358  24,864  25.380  25,907  26.444  26,992  27,551  28,121  28,703  29.296  29.901 

■M  1'  24,733  26.018  26,558  27,108  27,569  28,242  28,826  29,422  30.030  30.650  31.282  31,927  32,585 


'S  27.000  28,398  28,985  29,584  30,195  30,818  31.454  32,102  32,763  33.437  34,125  34,827  35,543 

•1  29,492  31,015  31,655  32,307  32,972  33,651  34,343  35,049  35,y69  36,504  37,253  38,017  38,017 

0  32,212  33.871  34,568  35,279  36.004  36.743  37.497  38,266  39,051  39,851  40.657  40.667  40.667 

.1  35.2C6  37,014  37,773  38,548  39,338  40.144  40.966  41.805  42.560  43,532  43,532  43.532  43,532 

22  38,490  40,452  41,290  42,135  42,997  43,876  44.773  45.688  46.521  46,621  46,621  46,621  46,621 

23  42.083  44.235  45.139  46,061  47,001  47,960  48.938  49.935  49, "36  49,936  41.936  45,9,';5  49,935 

24  46,031  48,381  49,368  50,375  51,402  52,449  53,517  53,517  53,517  53,517  53,5)7  51  517  53,517 

25  50,369  52.935  54,013  55,112  55,233  57,377  57.377  57,377  57,377  57,377  57.377  57.377  57.377 


V; 
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